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STTUG  
Tuesday 13 November 2018

11.00 a.m.

Carlisle Room, The Copeland Centre

Present:  
Jo McLeod – Head of Corporate Resources
Helen Tonkin – Unison CBC Rep
Brent Parker – Unite Copeland Branch Secretary
Ryan Armstrong – Unite Regional Officer
Councillor Sam Pollen – Overview and Scrutiny Representative
Claire Dunn – HR Team Leader
Julie Phillipson – HR - Note taker

Apologies:
Pat Graham – Chief Executive
Julie Betteridge – Executive Director, Operations
David Atkinson – Unison Regional Officer
Councillor David Moore – HR Portfolio Holder
Dan Gow – GMB Regional Organiser

Agenda 
Item No

What Action

1 Welcome

Jo welcomed the group.

2 Apologies

Apologies were given from Pat Graham, Julie Betteridge, Dan Gow, David Atkinson 
and Cllr Moore.

3 Minutes of Last Meeting and Matters Arising

 Apology re. timings of pay and grading job roles upload to MODGOV – has 
now been published in Copeland Chat.

 Christmas Eve working hours – the agreed arrangements have been sent out 
to staff.

 Health & Safety Update – the first meeting of the Safety Committee will be 
held on 14th November and there are approximately 14 people on the 
Committee.

Helen confirmed that there is a volunteer for Safety Rep from Unison (to 
follow up with official letter to HR from Unison confirming that the volunteer 
has been elected).

Also possible volunteers for Unite from the Crem and Waste Services.
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The remainder of the committee will be made up of workplace 
representatives that were invited to volunteer.  It is expected the workplace 
representatives will be covering an area that they work in.

 Service Reviews – ICT review ongoing – no further update at this stage.

Minutes from last meeting agreed.

4 Budget Consultation

Papers to be sent out to staff and STTUG.

The consultation period is 12th November – 17th December. JP

5 Review of Parks Reorganisation

Papers will be shared as soon as possible.

Has gone well, no complaints from staff.  There may be minor tweeks within 
Bereavement Services.

JB

6 Communications

The peer review group were at Copeland last week.  There has been very positive 
feedback from the peer review group and very positive comments from staff.

7 Regular Updates

Recruitment and contractors list was circulated and it was noted that the number of 
contractors employed has decreased.

Cllr Pollen asked for clarification on why some posts are on hold.  Jo replied that the 
vacancies in Property, Development Management, Strategic Planning and Building 
Control have previously been advertised and are proving hard to fill so alternatives 
are now being looked at.

8 Any Other Business

 Travel & Subsistence Policy- Ryan asked for an update on the Travel and 
Subsistence Policy that was discussed at a previous meeting.  Jo confirmed 
that she has been waiting for a response from GMB but would now go ahead 
and publish the policy on the intranet.

 Multi-functional room at Moresby - Following discussions about a multi-
functional room at the last STTUG meeting, Brent highlighted the lack of 
meeting facilities at Moresby and asked if a new room would be available at 
Moresby.  Jo confirmed that there is a plan for refurbishment at Moresby 
including a room that could be used for occupational health and multi-
functional room.  It was discussed that a couple of possible rooms had been 
identified in the past but were unsuitable and needed for storage.  Cllr Pollen 
asked if Moresby could be looked again at to see if there is any possible space 
that could be used for a multi-functional room.  

 Terms and Conditions – Claire updated that she has consulted with Leadership 
and Management Group on a number of policies and is currently working on 
the homeworking policy and flexible working policy which are going to CLT for 
approval on 14th November and will then send to Trade Unions.

JMc

CD
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9 Date of Next Meeting

Tuesday 11th December, Carlisle Room, 11 a. m.


